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NRNS03604-01.  DoD standardizes HIV test interval across all services

From Gerry J. Gilmore, American Forces Press Service


WASHINGTON – Military members are now required to be tested for HIV every two years, according to a Defense Department health policy change implemented March 29. 


The Armed Forces Epidemiological Board recommended the change, which standardizes the HIV testing interval across the services, according to Dr. David N. Tornberg, deputy assistant secretary of defense for clinical and program policy. 


DoD requires HIV testing, Tornberg explained, because it is responsible for maintaining the health and well-being of all service members. 


Previously, Tornberg noted, HIV testing intervals varied among the armed services. The military began testing service members for HIV, he said, in the mid-1980s. 


Today, “we’re optimizing testing,” Tornberg explained, citing medical studies that show very few people with HIV become sick with AIDS within two years of being infected. 


Therefore, service members who test HIV positive under the new two-year interval, he noted, are most likely to benefit from anti-viral drugs and other treatments that help keep the disease at bay. 


“We’re looking to protect the individual,” Tornberg said, noting that HIV-positive service members are not automatically discharged and may continue on with their military careers. 


The two-year interval also enables DoD to consolidate HIV testing for deployments. For example, he noted, Guard and Reserve members are now to have been tested for HIV within two years of a mobilization of more than 30 days. 


Tornberg pointed out that both male and female service members could acquire HIV, which can be transmitted sexually, through intravenous drug use or via blood transfusions. 


People can help protect themselves from being infected with HIV, Tornberg observed, by employing safe sexual practices, including having monogamous relationships, and by not engaging in drug abuse practices. 


The HIV infection rate across the military is about two out of every 10,000 service members, Tornberg said, which is equal to or lower than the civilian population in the United States for the same age and gender.


“Our service people can avoid HIV infection, as can all individuals,” he said.
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NRNS03604-02.  Reserve Seabees engage in Operation Bearing Duel ’04

By Journalist 2nd Class Gael Rene, Combat Camera Group Pacific


Fort Hunter Liggett, CA.- Nearly 1,200 Reserve and active duty Seabees recently descended on Fort Hunter Liggett, Calif., for a two-week field exercise known as Operation Bearing Duel ’04. 


Reserve Seabees from Naval Mobile Construction Battalion 17 (NMCB-17), Fort Carson, Colo., joined members from NMCB-4, Port Hueneme, Calif., NMCB-4’s air detachment and Construction Battalion Maintenance Unit 303 (CBMU 303), San Diego, to practice the military and construction skills they have been learning over the past three years.


This is the culmination of a four-year training plan consisting of training (T-Year),

construction (C-year), military (M-year) and field (F-year) components. The F-year consists of a tactical exercise that simulates actual mobilization of a Reserve Seabee Battalion in support of the United States Marine Corps combat operations. This exercise gives Seabees the opportunity to practice skills and apply the knowledge gained over the past few years in a simulated wartime situation. While the emphasis will be more on military skills, a few construction projects will also be planned. 


“Our mission here is to simulate real world events that are going on around us as we speak.” said Lt. Cmdr. John Deberard, acting commanding officer of NMCB-17.


During the exercise, Seabees practice establishing and securing a forward operating base (FOB), providing a 360-degree defense perimeter, Chemical-Biological-Radiation (CBR) training, patrolling and convoy security. Prior to entering the field Seabee Engineering Reconnaissance Teams (SERT) are sent to survey the area providing valuable information on the surrounding terrain.


Bearing Duel ’04 represents an important component to the readiness of Reserve units. Lessons learned are invaluable to these units in case of deployment. 


“As a reserve battalion we are one of three that are in ready battalion status,” said DeBerard.  “At anytime we can get recalled, we have to take the skills that we are learning and developing over this exercise to be able to put into real world use.”
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NRNS03604-03.  Patriot award offer employer appreciation 

By Journalist 2nd Class Auburn Hutton, NAR Point Mugu Public Affairs


POINT MUGU, Calif. – For members of the Reserves and National Guard it is often difficult to juggle two careers at once.  Members must worry about scheduling drill weekends around civilian jobs while taking time from work to complete annual active duty requirements.  To balance busy schedules, military members require employers with flexibility, understanding and patriotism. 


The Employer Support of the Guard and Reserve (ESGR) is a Department of Defense volunteer program with the mission to provide free training, counseling and education to employers of the Guard and Reserve.  ESGR not only finds ways to show appreciation to employers for their efforts, but they also ensure that employers abide by the Uniformed Services Employment and Reemployment Act (USERRA).  USERRA is a set of laws designed to protect military member’s rights when it comes to serving in the National Guard or Reserve, or in the event of recall to active duty.  The law basically says that employees do not have to take personal or sick leave in order to support their military requirements.  Also, if recalled to active duty, the employer is required to rehire the military member without any loss of privileges. 


According to Michele Williams, ESGR Central Coast Regional Director, the goal of ESGR is to ensure that employers of Reserve and Guard members are well informed. 


“Our mission is to partner up with America’s employers to support National Guard and Reserve in support of America’s national defense,” said Williams.


ESGR has been around since 1972 and has since helped thousands of Reserve and Guard members, as well as their employers.  One way in which ESGR provides support is through their Patriot Award program.  


“The Patriot Award is given to employers who have gone above and beyond for their employees.  A lot of time, employees have difficulty scheduling drill weekends or active duty time.  The award is nominated by the Reserve or Guard member to say ‘thank you’ to their employer for allowing them to do their job,” said Williams.


One Sailor from the Fleet Logistics Support Squadron 55 (VR-55) recently decided to nominate two of his employers for a Patriot Award.  Aviation Structural Mechanic 1st Class Jeffrey Bethea works part-time for the Naval Reserve and full-time as a maintenance mechanic for the U.S. Postal Service processing and distribution facility in Oxnard, Calif.  During his time there, he says his employers were very supportive of his military career.


“They’re very patriotic.  They never give me a hard time when I have to leave. At a moment’s notice, I’m out of here,” said Bethea.


Bethea spent time on USS John C. Stennis (CVN 74) last year, and he will be attending a two-week leadership course this year.  Both times he was called to duty, his employers at the post office willingly gave him the time off.  Because of this, Bethea is a strong supporter of ESGR.  He said he feels all Reserve and Guard members should take advantage of the chance to show their employers their appreciation.


“They should definitely recommend their employers for Patriot Awards.  They surely deserve it,” said Bethea.


To show his employers how much he truly cared, Bethea even set up a special presentation ceremony to give his employers their certificates.  In front of his previous commanding officer, several ESGR representatives and all of his coworkers at the post office, Bethea presented Patriot awards to Ron Quintana, the plant manager, and Daniel Pierce, maintenance manager.  


“They seemed very proud,” said Bethea, after presenting the awards.


Quintana served in the Marines before he began working for the postal service, which may have helped him understand what it means to serve in the military.


“I’ve been out of the Marines for 30 years now, but I continue to do a lot for veterans and service members who work in the plant.  This is a tremendous recognition that really means a lot to me.  I thank my fellow veterans for that too.  Any day I can do a favor for my veterans and brothers, it truly fulfills my day,” said Quintana.


Pierce is also a true supporter of the military, even though he’s never served himself.  He said the award was a much-appreciated surprise.


“It’s pretty exciting.  We give a lot of awards to employees, so for a manager to get an award like this from an employee.  It’s unique,” Pierce said.


Quintana and Pierce were two out of the hundreds of employers recognized each month in the U.S. for their support of the Reserve and Guard.  Bethea made this possible.


For more information on ESGR, or to find out how to nominate your employer for a Patriot Award, visit the ESGR Web site at www.esgr.org.
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NRNS03604-04.  Recruiting consolidation moves forward with prototype

By Journalist 2nd Class Chris Conklin, Commander, Navy Recruiting Command Public Affairs


MONTGOMERY, Ala. – Navy Recruiting Command’s first consolidation prototype began Feb. 1 in Navy Recruiting District (NRD) Montgomery, Ala., beginning the sea service’s efforts to find efficiencies in joining the Reserve and active-duty recruiting forces. 


This is the first fact-finding program for the recruiting force, and will be the basis for consolidation of Reserve recruiting areas and Navy recruiting districts nationwide. 


Cmdr. Gregory LaFave, NRD Montgomery’s commanding officer, feels that his district will be able to identify the efficiencies for Navy Recruiting and effectively add to the plan to help the rest of the consolidation plan.


“The idea for us is not to test this and see, ‘did it work or not work,’” said LaFave. “The idea is, ‘let’s make it work,’ then go back and see what we did to make it work and see where were all the trouble spots, and what problems can we identify. The question we ask is: what can we show the rest of the districts to make it easier for them to consolidate?”


LaFave and his staff have already experienced many of the problems that come with consolidation. The district has had to find ways to deal with personnel and administrative issues. The commander said a good example of these would be personal leave for individuals. After bringing on an additional 24 Reserve recruiters to his district that are still, in principle, attached to Reserve Recruiting Area South, there are a number of different channels personnel have to go through for personnel issues, such as leave and request chits.


“Right now there are essentially two [commanding officers] that approve all chits for Reserve recruiters. I have to know that the person is physically here, and the chain of command at Area South needs to know for accounting purposes,” said LaFave. 


LaFave said that the two commanding officers – he and the CO of the Reserve area – have a memorandum of understanding for most of the issues that may arise until the areas are completely consolidated into the existing 31 districts.


For the recruiters in the field, according to Master Chief Navy Counselor George Mayhew, NRD Montgomery’s chief recruiter, the transition has not been that hard.


“I don’t think the consolidation has affected recruiters much,” said Mayhew. “It’s just building that working relationship with their Reserve counterparts, mostly in referrals. They are doing their training together. Most of this concept is at the headquarters level. As far as the recruiter in the field, it does not change his job at all right now,” he said. 


The recruiters in NRD Montgomery are buying into the consolidation of Navy Recruiting more each day, according to Senior Chief Navy Counselor Gary Poulin, Montgomery’s Naval Reserve recruiting coordinator. He believes this is because they are beginning to realize the goal of their new shipmates from Reserve recruiting is now their goal, as well.


“We are all full-time recruiters here,” said Poulin. “I think that mentality, ‘us and them,’ is slowly fading. All the leadership in our district is involved in letting the recruiters know the Reserve goal is a real goal. The word is getting out there.” 


Although the consolidation of Navy Recruiting is a new way to do business, all involved in the consolidation in Montgomery are looking at it as a fresh and innovative way to make the force stronger.
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NRNS03604-05.  Navy Reservists goes to great depths to serve

From John Knight, CNRFC N5 Department


SOUDA BAY, Crete – Lt. Cmdr. Jonathon Ciccone, a Naval Reserve special operations officer, explored the depths of the Mediterranean Sea in his service during 2003.


Ciccone and his detachment supported the Sixth Fleet by providing Anti-Terrorism/Force Protection (AT/FP) diving support for Naval Support Activity Souda Bay as well as Naval Air Station Sigonella, Sicily.  Later he was assigned to help ensure the quality of training of divers and Explosive Ordnance Disposal (EOD) technicians for all services as well as service members from other nations.


“Being able to apply my experience in the world of big business to enable the Navy to become more efficient and effective has been extremely rewarding, both personally and professionally,” Ciccone said.


Ciccone’s civilian background as a management consultant made him a natural choice to fill the Active Duty for Special Work (ADSW) assignment.  As director of technical support for the center for explosive ordnance disposal and diving in Pensacola, Fla., his civilian skills as critical business analysis, financial modeling and business case development are used daily.


As a result of his service, more EOD and dive school graduates are ready and capable of performing critical AT/FP at bases throughout the world.


“The integration of civilian skills with Sea Warrior and the 5 Vector Model will further ensure the Navy is able to get the right Sailor in the right job at the right time.”
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